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OHIO STATE UNIVERSITY EXTENSION 

Ohio State University Extension Internship Program 
Intern Work Plan – June 3 to August 9, 2019 

 
1. Location/County: Hocking County 

 
2. Supervisor of Intern: Joyce Shriner 

 
3. Supervisor email address: shriner.3@osu.edu 

 
4. Identify the program and impact area(s) that will be the major focus of the intern. 

Impact Area(s) – check a maximum of two 
_____ Health and Wellness 
__X__ Workforce Development 
__X__ Thriving Across the Life Span 
_____ Sustainable Food Systems 
_____ Engaged Ohioans, Vibrant Communities 
_____ Environmental Quality 
 

Program Area(s) – check all that apply 
__X__ Agriculture and Natural Resources 
__X__ Community Development 
__X__ Family and Consumer Sciences 
__X__ 4-H Youth Development 

 
5. Identify the impact area-related activities/projects/products that it is anticipated the 

intern will complete during the internship. 
The intern will contribute to Hocking County’s Plan of Work topic, which is workforce 
development. The intern will develop educational resources that can be shared with  
4-H clubs and/or posted on-line related to workforce development. He or she will 
facilitate workforce development clinics at the 4-H club and/or county level and will  
work to develop a collaborative relationship/partnership with Job and Family Services 
summer Workforce Investment Act program. 
 

6. List a minimum of six activities in which the intern will participate. These activities 
and meetings should be within the impact areas, across program areas and/or with 
the community or other professionals. 
1. Develop educational resources on workforce development 
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2. Teach on workforce development during 4-H club meetings 
3. Teach on workforce development during a county clinic 
4. Teach on workforce development as part of Camp Counselor training 
5. Develop a partnership with Hocking Co. Job and Family Service’s Workforce 

Investment Act (WIA) program 
6. Teach workforce development skills to WIA program participants 
7. Develop traditional and social media articles/posts on workforce development topics 
8. Participate and support the new Commercial Lamb Fair Class participants. One 

primary goal of the class is to teach exhibitors how to make a profit on a livestock 
project. 

 
7. Briefly describe the length of experience of the educator who will mentor the intern 

and/or the experience of the supervising educator/county team members. Our goal 
is to ensure the intern has a meaningful educational experience in which the intern 
learns the value and contribution of the Extension system and the impacts we 
produce for our clientele. 

The supervising educator will have 30 years of experience serving Ohio State University 
Extension during summer 2019. She has served as an FCS and 4-H Educator, County 
Extension Director and is currently an Area Leader. In addition, she has personal 
experience in workforce development as her Bachelor’s Degree is in Fashion 
Merchandising, which includes a major emphasis in business. Further, she has worked 
in business in the private sector and is a co-owner of a family business. All of the 
Hocking County staff are mature adults with a minimum of three years of Extension 
experience. 


